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SolidRun - Anti-Slavery & Human Trafficking Policy 

Purpose 

SolidRun is committed to conducting business responsibly and ethically. We strongly oppose all 

forms of modern slavery and human trafficking and take active steps to ensure these practices 

have no place in our operations or supply chain. 

Our Commitment 

Modern slavery and human trafficking are serious violations of human rights. SolidRun has zero 

tolerance for such practices. We expect the same high standards from everyone we work with, 

including suppliers and service providers. 

 

We commit to: 

- Acting with integrity in all business relationships. 

- Ensuring employment at SolidRun is voluntary and fair. 

- Promoting safe working conditions and equal treatment. 

- Raising awareness among staff on how to recognize and report potential risks. 

Labor Standards and Worker Rights 

SolidRun is committed to upholding the highest labor standards across its operations. We strictly 

prohibit: 

- Any form of forced labor, bonded labor, or involuntary work. 

- The retention of workers’ identity or immigration documents, including passports or work 
permits. 

All workers must retain full control over their personal documentation at all times. 

SolidRun ensures that: 

- All employment is voluntary. 

- Workers are free to terminate their employment at any time without financial penalty, subject 

to reasonable notice in accordance with applicable laws. 

Child Labor 

SolidRun strictly prohibits the use of child labor. The company does not employ individuals 

below the minimum legal working age, in accordance with applicable laws and regulations. 

http://www.solid-run.com/


   

 

     2                                                                 Ver 1.3 02/26 

 

 

 

1 Mishmar HaYam St,

Acre, 2412401, Israel 

 

www.solid-run.com 

SolidRun also prohibits the worst forms of child labor, including any work that may harm the 

health, safety, or well-being of individuals under the age of 18. 

Appropriate measures are taken to verify workers’ age prior to employment and to ensure that 
young workers, where employed, are protected and not exposed to hazardous or inappropriate 

working conditions. 

Employment Practices 

SolidRun is committed to fair and transparent employment practices: 

- All workers are provided with clear and accurate employment agreements prior to starting 

work (and prior to relocation where applicable).  

- Employment agreements are provided in a language that the worker understands.  

- These principles apply to all workers, regardless of legal requirements or contractual 

obligations.  

- SolidRun prohibits the charging of recruitment fees or related costs to workers or potential 

workers. All such fees must be borne by the company or employer. 

Working with Suppliers and Partners 

We expect our suppliers and partners to adhere to the same standards outlined in this policy, 

including prohibitions on forced labor, human trafficking, recruitment fees, and the retention of 

identity documents. 

Reporting Concerns 

Anyone who suspects a violation of this policy is encouraged to report it—confidentially and 

without fear of retaliation—through SolidRun’s Whistleblowing Policy or directly to 
management or HR. All reports will be treated seriously and investigated appropriately. 

Review and Responsibility 

Responsibility for implementing this policy rests with SolidRun’s management team. The policy 

will be reviewed regularly and updated when needed to reflect current laws and best practices. 

Scope 

This policy applies to all employees, contractors, and workers engaged directly or indirectly by 

SolidRun, across all regions in which the company operates. 
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