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SolidRun — Whistleblowing Policy

Purpose

SolidRun is committed to maintaining a culture of openness, honesty, and accountability. This
policy encourages employees and stakeholders to raise genuine concerns about wrongdoing or
misconduct without fear of retaliation. It aims to ensure that such concerns are handled
promptly, fairly, and confidentially.

Scope

This policy applies to all SolidRun employees, management, contractors, consultants, and
business partners, in all regions where we operate.

It covers concerns related to any suspected wrongdoing, including but not limited to:
- Criminal offenses or unlawful acts

- Breaches of company policies or legal obligations

- Health and safety violations

- Environmental damage

- Fraud, corruption, or bribery

- Modern slavery or human rights abuses

- Attempts to conceal any of the above

Our Commitment

SolidRun takes all reports seriously. We are committed to:

- Protecting those who raise concerns in good faith.

- Ensuring that no employee suffers harassment, victimization, or discrimination for doing so.
- Investigating reports fairly, objectively, and as confidentially as possible.

- Taking appropriate corrective action where wrongdoing is found.

How to Report a Concern

Anyone who becomes aware of a potential violation should report it as soon as possible.
Concerns can be raised through any of the following channels:

- Directly to a line manager or department head.

- To the Human Resources department.

- To a member of the management team.

- Through an anonymous written report, if preferred.

Reports should include as much detail as possible to support an effective review. SolidRun may
request additional information if needed, but all efforts will be made to protect confidentiality.
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Handling and Investigation of Reports

Upon receiving a report, SolidRun will review the information and determine whether an
investigation is required.

Investigations will be conducted by an appropriate manager or designated investigator.
All findings will be documented, and corrective measures will be taken if necessary.
Feedback will be provided to the person who raised the concern, where appropriate and
possible.

Protection and Confidentiality

SolidRun will not tolerate retaliation against anyone who raises a concern in good faith.
Any employee who engages in retaliation or intimidation will face disciplinary action.
Reports can be made anonymously, though doing so may limit the company’s ability to fully
investigate the matter.

False or Malicious Reports
While honest mistakes are accepted, deliberately false or malicious allegations are not tolerated
and may result in disciplinary action.

Review and Responsibility

Responsibility for the implementation and oversight of this policy rests with SolidRun’s
management team.

This policy will be reviewed periodically to ensure its effectiveness and alignment with
applicable laws and ethical standards.
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